HR Bootcamp
THE HANDS-ON
HR PRACTICE BOOTCAMP
EXPERIENCE

HR Bootcamp overview

HELLO
from our Chief Helper and Bootcamp trainer,
Welcome to your next adventure. My name is Sarah Jo and I am the Chief Helper at peopleknd. and
bootcamp trainer, mentor and enthusiast.
At peopleknd., we aim to transform people and organisations. We offer expert HR solutions to small
and medium-sized organisations, mediate disputes at all levels, conduct key HR research, and offer
practical HR training followed by 121 mentorships.
If you are like me, you like using your knowledge and skills in practice. I remember my academic HR
studies with a smile. I really enjoyed my time as an HR student. However, I also remember that I would
have liked the opportunity to practice more my skills during the academic programme and get
personalised 121 support to implement what I had learnt in the real world, after the course.
The peopleknd. HR Bootcamp aims to offer you a hands-on immersive training experience. It will
equip you with key HR practice knowledge and skills, and challenge you to build better HR practices
in your own organisation through 3 to 6 months of 121 mentorship. If you don't have your first HR job
yet and would like to get that first HR job or apply for a promotion, your mentor will help you use your
practical experience gained during the Bootcamp to build a personalised career development plan
and action plan to guide you on your journey.
I've spent many years working professionally in the HR field before bringing my professional
experience to the educational field. I have developed an unparalleled curriculum which focuses on
practical application of the material followed by months of 121 mentorship. This ensures that students
can immediately put their newly-learned skills to use upon completion of the course.
Imagine bringing positive change into your organisation right away!
Research shows that learning is embedded when we create a robust new shelf in our brains where we
put the new information. It takes time. It is more often quicker and more sustainable to learn by
doing.
I am not going to lie – it is an intensive bootcamp. But once you finish it, you’ll enjoy its benefits.

I hope to see you on this new and exciting journey.
Would you like to know more about me? Meet me here and here.
With gratitude,

Sarah Jo Loveday
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HR BOOTCAMP OVERVIEW
This is a CPD accredited intensive 5-week bootcamp followed by a 3 to 6
months 121 mentorship. It is a practical course that aims to equip future and
current people professionals with the main HR skills and tools to transform
their organisation's HR practices.

Face-to-face practice,
online teaching,
121 trainer support
5 days face-to-face practice
15 hours online live teaching

Final assessment

Certificate of Completion
for your CPD plan

3 to 6 months
121 mentorship

5 modules.
9 key HR topics.
Dozens of practical activities

Central London for
face-to-face practical
experience

Small groups.
Up to 10 learners

70+ ready-to-use
HR templates

Accredited Learning

We are aware that many of you are already juggling busy professional and
personal lives. The Bootcamp is developed as an intensive 5-week bootcampstyle training. You will have continuous 121 support from your trainer during
the whole duration of the programme. During the duration of the
programme you are expected to commit 50 hours over 10 days (7 hours,
Saturday x 5 and 3 hours Wednesday evening x 5).
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WHO IS THIS FOR
This Bootcamp is recommended to all those who learn best by doing. Those
who see the benefit of practice over theory. Those just stepping into their HR
career or would like to advance their HR career and are ready to gain some
HR practical skills to apply in their organisation would greatly benefit from
this practical training. It is also a good start for owners of small organisations
who are planning to hire their first employees. A helpful refresher for new HR
managers. Please note that this programme is based on employment law in
England and Wales.

WHAT YOU'LL LEARN
This Bootcamp explores key HR processes in the context of employment law.
Understand how to avoid costly mistakes. You’ll learn practical tools to build
a more effective and happy organisation. Be ready to learn by doing.
Experience first-hand how to lead on:

Recruitment and selection
Disciplinary, capability, and
grievance procedures

Onboarding and offboarding
Restructuring
and redundancy
Contract of employment 101
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121 MENTORSHIP
Increase your confidence in your new HR practical skills with our 121
mentorship programme. Choose to benefit from 3 to 6 months of mentorship
after the Bootcamp. At the end of the 121 mentorship you will have a clear
career plan and action plan to help you get your dream job. If you don't have
an HR job after the Bootcamp, you can postpone your mentorship for up to 6
months from the last day of your training with us.

WHAT NEXT AFTER THIS?
Go back into your organisation and start implementing your newly acquired
knowledge and skills. You won’t be left alone at the start of this new exciting
journey. You will receive 121 support to avoid the most common pitfalls of
implementing new HR initiatives. If you are just starting your HR career or
would like to get that HR promotion, your peopleknd. mentor will be
available to guide you through the next steps of your HR career development
plan.
Your pepleknd. mentor will be available to plan and answer your questions 5
hours per month.

FEES AND HOW TO JOIN
THE BOOTCAMP
peopleknd. HR Bootcamp with 3 months 121 mentorship - £4,350
peopleknd. HR Bootcamp with 6 months 121 mentorship - £6,300
peopleknd. HR Bootcamp without 121 mentorship - £2,490
Payment via instalments is possible.
One module - £895
Want to join our intensive practical HR Bootcamp and quickly upgrade your
HR practical skills? Send us an email to thehrbootcamp@peopleknd.co.uk.
PAGE 03

READY FOR YOUR NEXT
ADVENTURE?

SEE YOU SOON,
BOOTCAMPERS.

WWW.THEHRBOOTCAMP.ORG
London

2021

